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MURRIETA VALLEY UNIFIED SCHOOL DISTRICT
EXTRA-DUTY STIPEND LANGUAGE

All stipend positions are contracted/assigned on a year-to-year basis. Positions will
be renewed for the following year upon receipt of a year-end satisfactory teaching
and extra-duty/stipend assignment evaluation.

All vacant extra-duty/stipend positions will be posted for ten (10) working days. Any
position that opens during a season may be filled on a temporary basis by school
administration until the season is concluded. These positions will be opened for the
following season.

All extra-duty/stipend percentages are based on Step 1, Column A of the current
teacher’s salary schedule.

Coaches of CIF playoff teams or individuals will be granted an additional 1/12 of
their stipend amount for each week or any portion of a week or coaching time
beyond the regularly scheduled season.

Coaches will receive 1/60 of their extra-duty/stipend per day after two weeks of
coaching during a December or April intersession. If the school calendar changes,
this language will be open for revision.

Extra-duty stipends may be shared if all members involved and site administration
are in agreement.

A listed stipend does not necessarily guarantee its funding. However, the Site
Leadership Team and District Office agree to work closely together to ensure that
schools will have the necessary funding to provide quality programs.

Teachers working off-track on curriculum and instructional activities will be paid at
the daily, non-emergency credentialed teacher substitute rate.

Y-rating means the person in the extra-duty/stipend position will continue to receive
their current rate of pay until they leave the position.

Teacher release time may be substituted in lieu of hourly rate when SST meetings
are held within the school day.
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